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Yumma Darruwa Ngunnawal
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Strategic 
context
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Library visions and dreams

Changing our boundaries to walk along the path of expectations and 
participation in education

Insight into Aboriginal and Torres Strait Islander Peoples’ Knowledges 
and Indigenous Peoples’ Perspectives

Opening up our:
❖ Knowledge
❖ Confidence
❖ Capabilities
❖ Expanding access to our collection
❖ Cocreating to connect students and academics to our collections and 

services



5
Mertie. Aboriginal artwork (Taronga Zoo) by Bob Sutor and his children Erica, Kieran and Ryan.
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FAIR

•Digitisation
•Collections – FAIR

•Publishing
•Understanding ANU’s 

unique position

•Listening to the 
community

•Talking with the 
community

•Understanding how we 
can partner

•Discovery
•Sharing

•Thinking about 
description and visibility 
& priorities

•Confidence
•Capabilities

•Forming our community

Our people Collection

Delivery to 
the nation 

Engagement 
with the 

ANU 
community

https://ardc.edu.au/resource/fair-data/)


7 D

Initiatives Sharing circle methodology

Indigenous hub

Protocols for pages on indigenous academics

SIS Staff:

• ICIP training (Terri Janke and Company)

• Regular presentations from Indigenous academics 
and students

• Pulse course

• Mapping knowledge needs
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Increasing and opening up knowledge

Getting ready 
for ICIP legislation

Learning 
about learning 
and listening

New view of 
collection use and 
our competencies

Travelling with 
others – 
Building on GLAM work
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Sharing/Yarning circle

Four distinct types of yarning with each 

style influencing

interview quality, process and outcome:

1. Social yarning.

2. Collaborative yarning.

3. Research topic yarning.

4. Therapeutic yarning

Bessarab & Ng'andu

Kennedy, M. et al. (2022)
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Sharing/Yarning circle 
(2)

Principles

Reciprocity 

Responsibility 

Relationship

Dignity 

Equality

Integrity

Self-determination
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Our circle – learning outcomes

Della Fraser
1. Understanding of positionality – how an Aboriginal person introduces, history, 
connection to country and why this is important

2. Introduction of circle learning. Culture is not linear… (it) is continuous and 
foundation for Aboriginal culture.

3. Everyone has the right to speak, this is a safe place, a learning place, it is all 
about sharing knowledge

4. Understanding what is right, what is wrong and moving on from this

5. Confidence to continue, moving forward
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Research 
infrastructure: 
cybernetic star
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Assessing the 
future

❖ Adopt sharing circles throughout the division
❖ Indigenous hub as a living resource
❖ Commit to continue developing our knowledge
❖ Continue to understand our collection 
❖ Establish priorities for improving records
❖ Contribute to national developments in access and description
❖ Collaborate with the academic community 
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Assessing the 
future Our people

❖Commitment to continue developing our knowledge

❖Expanding use of the sharing circle approach

❖Establish strategic project that can engage staff

Collection

❖Continuing to understand our collection 

❖Establish priorities for improving records

❖Contribute to national developments in access and description

Engagement with 
the ANU community

❖Indigenous hub as a living resource

❖Digitise, digitise, digitise

❖Collaborate with the academic community 

Delivery to the 
nation 

❖Contributing to national and international discovery incl.. Trove 

❖Contribute to national debate on ICIP, copyright and more

❖Revealing knowledge through publishing (ANU Press)



COMMENTS



THANK YOU
Contact 

Roxanne Missingham

E Roxanne.Missingham@anu.edu.au

W anulib.edu.au
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